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Check the Results for Each Plan
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Part or All of Benefits for Applicable
Plan Includible in Gross Income of
Prohibited Group
(e.g., HCEs or Keys)

Benefils for Applicable Plan
Excludable From Gross Income

Cafeteria Plan Tests

1. Eligibility Test

2. Confributions and Benefits Test

3. Key Employee Concentration Test
(Safe Harbor Test for Premium-Only Plans)
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Contributions Under Cafeteria Plan
for Nontaxable Benefits Are
Excludable by All Employees

Prohibited Group Must Include in
Income All Taxable Banefits
That Could Have Been Selected
(including all cash and salary reductions)
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