
STANDARD RULES FOR COBRA ELECTIONS & PAYMENTS DUE

60 days
COBRA Election

Period
QUALIFYING 

EVENT

COBRA 

ELECTION 45 days
First Payment

Due

Received by 

the first of 

the month

TIMELY 

PAYMENT

Postmarked by 

the last day of 

the month

or

(standard grace period = 30 days)

COVID-19 RELIEF & GUIDANCE

MARCH 1, 

2020

END OF 

NATIONAL 

EMERGENCY 

ANNOUNCED

(DATE TBD)

60 days

“OUTBREAK PERIOD”

Clock starts for 

standard 

election and 

payment 

provisions

This time period is essentially disregarded for normal 

election and timely payment considerations.



STANDARD RULES FOR SPECIAL ENROLLMENT PERIODS

30 days

TIMELY 

ENROLLMENT 

SUBMITTED
TIMELY 

PAYMENT

COVID-19 RELIEF & GUIDANCE

MARCH 1, 

2020

END OF 

NATIONAL 

EMERGENCY 

ANNOUNCED

(DATE TBD)

60 days

“OUTBREAK PERIOD”

Clock starts for 

standard 

special 

enrollment 

guidelines 

(30 days)This time period is essentially disregarded for normal 

special enrollment provisions timelines.

MARRIAGE

BIRTH

ADOPTION

LOSS OF OTHER 

GROUP/GOV’T 

COVERAGE

SPECIAL

ENROLLMENT

EVENT



Links:

• Final Rule (PDF, 5 pages)

• FAQs (PDF, 11 pages)

• Disaster Relief (html)

The final rule also addresses the following:

• COBRA premium payment

• Claims for medical treatment under a group health plan

• Internal appeal – disability plan

• Internal appeal – employee pension plan

THERE’S 

STILL 

MORE

The information contained in this document, and any attachments, is not intended and should not be misconstrued as legal advice. It is 

simply for illustrative purposes.  You should contact your employment, benefits or ERISA attorney for legal direction.

https://www.govinfo.gov/content/pkg/FR-2020-05-04/pdf/2020-09399.pdf
https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/faqs/covid-19.pdf
https://www.dol.gov/agencies/ebsa/employers-and-advisers/plan-administration-and-compliance/disaster-relief/ebsa-disaster-relief-notice-2020-01

